
Thursday, May 28th 

Maximize Your Employee 
Recognition Efforts with 
Online and Offline Tools
Alex Allion 
Director of Custom Reward Solutions & Partnerships
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• 100+ years helping organizations recognize and 
engage their people

• Engagement solutions that work, with the data to 
prove it:

• Recognition & Rewards

• Surveys & Insights

• Physical & Mental Well-being

• Trusted by 40,000+ organizations with millions of 
employees across industries

Empowering People & 
Organizations to Thrive



Alex Allion
Director of Custom Reward Solutions & 
Partnerships



Today’s Agenda 
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m1. Online vs Offline Recognition

2. MOM – Meaningful Offline Moments!

3. How to Prepare for Upcoming Employee Events

4. The Hot List!  What’s Popular in Symbolic?



officevibe

Executives and Leaders

Leaders creating strategic goals leverage 
employee sentiment data to make 
informed decisions concerning 
engagement, productivity, and 
management effectiveness. 

Managers and Supervisors

Managers and supervisors use survey data 
to assess team performance, identify key 
areas of improvement, track goal progress, 
and inform organizational success.

Each award shipped from Terryberry’s 
factory is made for a unique employee 
achievement.  

100+ Years of Symbolic Awards



What is a Symbolic Award?



Online vs Offline Employee Experiences

Source(s): Gallup, Survey Monkey, LinkedIn, Qualtrics



How Symbolic Awards Make a Difference
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Let a Terryberry Symbologist Bring Your Ideas to Life!



Turn Stories Into Symbols!



Questions?



Insert Image or 

Chart Here
(Delete this text 

after)

Thank You!
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