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100+ Years of Custom Awards

Each award shipped from Terryberry's
factory is made for a unigue employee
achievement.




Invest Iin Your Greatest Asset: Your People
Recognize, Retain, and Reap the Rewards

Thank you for 20
years of service!
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Where to Start??

Employee Length of Service Milestones
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When to Start??

Best Practice...

Formally Recognize at Least
ONE Milestone Prior to a 5 Year
Anniversary

Examples:
1, 3,5, 10, 15+
or
2,5,10, 15+




What is the the Most Effective Award for
Employee Milestones?



Online Merchandise + Custom Awards

Sabrina Williams received
a 10 vear milestone award

can't believe it's been 10 years
aiready! Congrats, Sabrina, youre

such a valuable member of the team!

+30
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Custom Award Options
Digits (4 x 6 Acrylic)
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Custom Award Options
ICONS (4 x 6 Acrylic)

= PEOPLE FIRST
\/, D INTEGRITY

Ul @ =+ ReCOGNITION

1< ACCOUNTABILITY

I TEAMWORK

E XCELLENCE
CaNDACE CI9ILLAFANEZ o
Q2 2025 | 70039 SIVERS

Terryberry
Kick Off

Start Strong. Stay Focused.

February 2025 tel’l’y ery
Grand Rapids, Ml



Custom Award Options
Engraveables
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Terryberry’'s Award Lab




Why Symbolic Awards Make a Difference

Increase Retention Elevate Impr?ve .
Employees are 3x's Engagement Relationships
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Bules Building Outlet Long hours, countless retakes, and smiles. This is what defines this amazing organization.

The folks that make up our amazing company are more like a family than employees, they
B e o ot o et v work hard and play harder. Celebrating this teams 20 years of accomplishment is one of
s o question too hardandnojobtoch the most rewarding experiences ever. Here's to 20 more years with this amazing group!
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Shilpa Saraf - 3rd+
Team Manager, Childrens Department
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CONGRATULATIONS MIKE!! 38 years and still going strong! You are such a blessing
to our company and to all who come in contact with you. We truly would not know
what to do with out you as our guiding light! Thank you!
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MILESTONE BUDGETING

$30 - $40

Per Year of Service, Per Employee

3 Year Award $90-$120

5 Year Award $150-$200




BUDGETING

Online Redemption
VS.
Custom Award




BUDGETING

20-25% of Total Budget
Directed to a Custom Award

5 Year Award Budget: $200

Custom Award: $50
Online Redemption: $150



Manufacturing

. « Milestone Rings
Award Popularity + President’s Club Pins & Rings

by Industry  Trophies/Crystal/Plaques

Construction
« Milestone Rings
» Trophies/Crystal/Plaques

Business Services
 Digits
» Trophies/Crystal/Plaques

mirror_c

modifier
bpy . cont

FENRES

Healthcare
 Milestone Pins
» Digits
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