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Empowering People & Organizaf terrymrry
to Thrive "

100+ years helping organizations
recognize and engage their people

Engagement solutions that work, with
the data to prove it:

+ Recognition & Rewards
« Surveys & Insights
+ Physical & Mental Well-being

Trusted by 40,000+ organizations with
millions of employees across industries
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800.253.0882

Belonging

Fostering a culture of belonging
promotes collaboration, mental

health, and creative problem solving.

Purpose

Employees who feel their goals
and values align with those of
their workplace have significantly
higher retention level.

Empowerment

Granting employees appropriate
authority, resources, and support
fosters a culture of self-learning
and ownership.
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Leadership

Credible and honest leadership
drives loyalty, promoting both
retention and engagement.

Wellbeing

Physical, mental, and emotionally
healthy employees are more likely
to remain focused and motivated.

Equity

Employees who feel opportunities,
promotions, and recognition are
awarded fairly are more likely to
go the extra mile.




Product Spotlight: Key Features
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What is Well-being? >

A pillar of Terryberry's employee engagement model Heard

Well-being: Physically, mentally, and emotionally healthy employees are more likely to
remain focused and motivated, encouraging supportive collaborations and greater capacity
for challenging obstacles and problem solving.

Well-being amplifies all other engagement pillars

+ Leadership: Well-rested managers make better decisions
» Purpose: Mental clarity connects daily work to meaning

« Equity: Inclusive wellbeing programs reach all employees
- Belonging: Shared wellbeing creates psychological safety

- Empowerment: Mental resilience builds confidence to innovate

800.253.0882  www.terryberry.com



What is Be Well?

Terryberry's workplace wellness program WeII

Be Well is a challenge-led wellbeing platform that helps organizations
engage employees in physical and mental health. e
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Be Well combines:
« Movement challenges

- Wellness metric tracking

« Personalized content across Welbome o el

If you are new to Be Well, please select the 'Lo¢

key We I I b e i n g p i I I a rs with email option. Existing users can use both, m

Well

divein, let'sget yousetupfora

Login with username/password better experience.
Admins get full visibility and control with reporting, — s —
onboarding tools and program configuration support. [ semeews
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1st Poll

Employee Well-being: Mental Health as a Performance Driver

What type of mental health resources do your employees most frequently request?

1. Mindfulness and general mental health resources

2. Access to mental health professionals (coaching/therapy)
3. Personal development and growth opportunities

4. Professional development and business coaching
5.Resilience and stress management training

6. Group wellness activities (mindfulness, meditation, yoga)

7.We don't currently collect this data

www.terryberry.com



15t Product Demo: Be Well App
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2nd Poll

Employee Well-being: Mental Health as a Performance Driver

What's your biggest challenge when trying to understand mental health in your organization?

1. Getting employees to openly share mental health challenges

2.Showing how mental health impacts business results like turnover and productivity
3. Knowing which teams or departments need more targeted support

4. Convincing leadership that mental health programs are worth the investment
5.Balancing data collection with employee privacy concerns

6.We haven't found an effective way to measure mental health yet

www.terryberry.com



2"d Product Demo: Engagement Scorecard
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3rd Poll

Employee Well-being: Mental Health as a Performance Driver

If you had a magic wand, what one thing would make the biggest difference in your
mental health initiatives?

1. Tools that work together instead of creating more silos

2. Equipping managers with practical ways to support team wellbeing
3.Hard numbers that prove mental health programs pay off

4. Resources tailored to what individual employees actually need
5.Senior leaders who practice and visibly prioritize wellbeing

6.Something else (please share in chat)

www.terryberry.com



34 Product Demo: Mental Health & Well-being

Wellness Workshop - Beat Perfectionism

(& View worksheet

Audio Guides
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The interplay between
anxiety and depression
Part 4

® 6min

Weekly Readings

Stress and anxiety - the
basics

{9 4readings

 In-app content categories, updated
monthly

« Social engagement, activity
tracking, and journal entries

 Peer recognition and rewards for
wellness activities
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Thank Youl!

Interested in Terryberry?
Let us know after webinar.
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