
15 CREATIVE EMPLOYEE
APPRECIATION DAY IDEAS

HOW MUCH DOES YOUR COMPANY LOSE
FROM EMPLOYEE DISENGAGEMENT?
More than you might think.  A thriving workplace culture is 

built on employee engagement in this blog post Employee 

Disengagement, we'll discuss some of the most common 

signs of employee disengagement.

WHAT IS A “HIGH POTENTIAL EMPLOYEE”?

Want to chat?

In an ideal world, managers would be able to invest end-

less resources into their employees. Unfortunately, most 

companies don’t have that kind of budget.

This leaves managers and leaders having to choose who to 

invest in. And one way they do so is by evaluating who 

your high-potential (HIPO) employees are.

WHAT IS A “HIGH POTENTIAL EMPLOYEE”?
In an ideal world, managers would be able to invest end-

less resources into their employees. Unfortunately, most 

companies don’t have that kind of budget.

This leaves managers and leaders having to choose who to 

invest in. And one way they do so is by evaluating who 

your high-potential (HIPO) employees are.

Employee Appreciation Day comes 

every year, (psst this year it's March 

3rd)! figuring out creative and fun 

ways to celebrate can still be a 

head-scratcher. 

We've come up with a list of Em-

ployee Appreciation Day ideas to 

help you celebrate this special day.

Thursday, Feb 16

Webinar:  Platform Demo – Fully Integrated
Employee Benefits with Rewards & Recognition

A single hub to house all of your recognition
initiatives and corporate awards from one easy
to manage platform 

    Thursday, Feb 9

Webinar:  Beyond Mindfulness: Meditations for
Meaning, Wisdom, and Emotional Wellbeing

In this experiential workshop, we will practice 3
guided meditations designed to promote wellbeing.
Mindfulness has exploded in popularity and has
proven benefits for mental and physical health. 
    

TIPSHR &TOOLS

Recognition Calendar

Use our recognition calendar to 
increase employee appreciation
in your organization, starting today
by downloading the employee
recognition calendar.

Employee Engagement
ROI Cacluator

Find out how much an effective
employee recognition program can
impact your bottom line by using
this helpful turnover calculator.

Certificate Maker

Make your own printable certificates
with our free award certificate builder.

webinars
360 Recognition 
Platform Demo

recognized

We're happy to help at any stage in the process.

Chat with an expert
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45+ FUN REWARDS TO DRIVE BETTER
EMPLOYEE ENGAGMENT

From personal self-care routines to organizational support systems, we'll explore a range of ap-
proaches you can implement and encourage to ensure Mental Wellness Month helps promote a 
more balanced and fulfilling life.

"Fun rewards" are a refreshing take on employee incen-

tives that infuse elements of creativity, enjoyment, and 

personalization into the recognition process

Fun rewards go beyond providing a token of apprecia-

tion—they create memorable, engaging experiences that 

resonate with employees on a more personal level. 

Want to chat?

Savvy business leaders know the most valuable asset of your company 

isn't the latest technology you invested in or your multi-million dollar 

office space.

It's your people.

Businesses that prioritize the well being of their employees experience 

improved productivity, higher engagement, and a boost in profits.

TIPSHR &TOOLS

7 Tips for Effective
Employee Incentive
Programs

Employee Engagement
ROI Calculator
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Download Infographic

Read More

MENTAL WELLNESS MONTH: 10 WAYS TO MAKE IT A PRIORITY

When designing
employee incentive
programs, this 
checklist will provide
guidelines to help 
achieve a positive
impact on performance.

Download Whitepaper

Click Here To Use

Register Today

Engage . Reward . Succeed

Find out how much 
an effective
employee recognition 
program can impact 
your bottom line by 
using this helpful 
turnover calculator.

Wednesday, April 17

Webinar:  Failure Lab - Stress Management & Burnout Prevention

Utilizing the Failure Lab Archetype Assessment as an entry point, this 
webinar will use the Failure Lab lens to explore participants’ individual 
relationships with failure, stress, & discomfort.

Wednesday, April 24

Webinar:  Rebecca Horton Creating an Empathetic and Emotionally
Healthy Workplace

During our introductory workshop, we’ll examine individual personal
psychological safety and learn the habits to ensure your organization is
collaborative, empathetic, inclusive, and resilient.
    

Register Today

CREATING A CULTURE OF WELL-BEING: THE KEY
TO ORGANIZATIONAL WELLNESS

While the holiday itself is only one day, some companies choose to 

celebrate all week or even all month. Depending on your company 

culture, you'll be able to determine what's the right amount of cele-

bration for your team - just be sure you don't let the occasion pass 

you by without acknowledgment.
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Webinar:  Beyond Mindfulness: Meditations
for Meaning, Wisdom, & Emotional Wellbeing

In this experiential workshop, we will
practice 3 guided meditations designed
to promote wellbeing.
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engagement in this blog post Employ-
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of the most common signs of employ-

ee disengagement.
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POTENTIAL EMPLOYEE”?

In an ideal world, managers would be able 
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employees. Unfortunately, most compa-
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Employee Appreciation Day comes every year, (psst this year it's March 3rd)!
figuring out creative and fun ways to celebrate can still be a head-scratcher. 

We've come up with a list of Employee Appreciation Day ideas to
help you celebrate this special day.

Recognition Calendar

Use our recognition calendar to
increase employee appreciation
in your organization, starting
today by downloading the
emploee recognition calendar.

Employee Engagement
ROI Cacluator

Find out how much an effective
employee recognition program can
impact your bottom line by using
this helpful turnover calculator.

Certificate Maker

Make your own printable
certificates with our free
award certificate builder.
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Recognition Calendar

Use our recognition calendar to
increase employee appreciation
in your organization, starting
today by downloading the
emploee recognition calendar.

Employee Engagement
ROI Cacluator

Find out how much an effective
employee recognition program can
impact your bottom line by using
this helpful turnover calculator.

7 Tips for Effective
Employee Incentive
Programs

When designing employee
incentive programs, this
checklist provides guidelines
to help achieve a positive
impact on performance.
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How to Hire the Right People &
How to Keep Them

How to Build Employee
Engagement that Moves the Needle

Wellness programs have grown increasingly popular in corporate America. In fact, 52% of US companies offer some kind of em-

ployee wellness programs. And of those companies, 56% of employees participate. This has resulted in fewer sick days taken and 

higher job satisfaction at these companies.

We developed a step-by-step guide to developing employee wellness programs that work. Learn More

WEBINARS | EVENTS | SPEAKING
Adam Harris & Terryberry Partner Webinar –
Support Your Team to Make Exercise a Habit
Webinar:  In this workshop, Physical Wellbeing Expert, Adam Harris, will guide

HR and People leaders with a simple, four-step approach for how to support

your people to make exercise a habit, and drive productivity, engagement

and wellbeing!

Terryberry Product Spotlight – Champions in 
the Workplace
Product Spotlight:  This webinar will demonstrate the importance of 

incorporating tangible, custom awards into your employee recognition

strategy. When these moments are thought through and managed properly

they can strengthen your company culture and improve employee retention.

 

Register Today

  

Employeers Can Improve
Employee Health By:

Sponsoring 
Wellness
Programs

Promoting Quality
Reports on Doctors
& Hospitals

Implementing
Value-Based
Benefit Design

Joining a
Business
Health Alliance

45 million
Lost Employee Time

avoidable sick days every year which is
the equivalent of the working population
of Salt Lake City Calling in sick every day
for a full year

$1,900
$2,250

in lost revenue
per employee
every yearto

Lost Revenue

Strain from Chronic Conditions

3/4
of the money spent
by private insurance
goes to treat people
with chronic illnesses

56%
56% of employers who
participate in wellness
programs see fewer sick
days taken and higher
job satisfaction at these
companies.

75%
Employeers Pay
Nearly Seventy- Five
Percent of Employee
Premiums

Healthier Employees

 
• Right care at the right time
• Participate in wellness programs
• Better partners with health
 care team 

Lower Absenteeism 

 
• Fewer lost work days due to illness
• Can result in lower premiums
• Better health options

Decrese Employee Churn

 
• Healthy employees build a healthy
 company which fosters satisfied
 employees who stay

Saved Money For 
Employees

 
• Reduce co-pays/premiums
• Avoid unnecessary care

Healthy Company Culture

 
• Fostering a company culture
 around wellbeing and mental
 health  helps to create a healthy
 company bottom line 

Lower Onboarding Cost

 
• Fewer new hires allow for reduced
 recruiting and onboarding costs 
 and decreased overall company
 attrition.

ENGAGED

Frequent recognition is the best way  to engage employees
in your organization’s mission, vision, and values. With so many

organizations adopting remote and hybrid work schemes
 organizational culture  is more important than ever.

Learn about the Social Recognition tools of  Terryberry’s 360
Recognition platform, and how to engage employees through
social recognition. In this demo, we will cover topics such as:;

360 Recognition
Platform Demo

ANNOUNCING SUPER FEATURE

Lorem ipsum dolor sit amet, consectetur adipiscing elit, sed do 

eiusmod tempor incididunt ut labore etnsectetur adipiscing 

elit, sed do eiusmod tempor incididunt ut labore et

 • dolore magna aliqua.exercitation ullamco laboris nisi

ut aliquip ex ea co

 • Ut enimad minim venia

    m, quis nostrud

exercitation ullamco laboris nisi

ut aliquip ex ea commodo.

consequat. Duis aute irure dolor in reprehenderit in voluptate.
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Join our Webinar
Thursday, Feb 16th 

360 Recognition
Platform Demo

Create an engaged, purpose-led

organization through the power

of recognition.

Learn about the Social Recognition tools of  Terryberry’s 360
Recognition platform, and how to engage employees through
social recognition. In this demo, we will cover topics such as:;

Engaged

We're happy to help at any stage in the process.Chat with an expert
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•  The value of peer-to-peer recognition and best
 practices for making  peer recognition meaningful.

•  The importance of manager-driven recognition
 and tools for helping your leaders lead by example.

•  Administration Tools and the keys to maintaining
 a successful program. Learn more

VIEW UPCOMING WEBINARS

8 Employee Engagement
Ideas to Change Your Employee Culture
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Businesses With Engaged Employees Performs Better

Appreciate Your 
Employees

Leave a note of 
appreciation to praise 

employees. Give 
employee recognition 

for all their efforts.

Encourage Them To 
Share Ideas

Encourage your 
employees to speak 
up with their ideas 

and solutions without 
fear of criticism.

Bring In Motivational 
Speakers

Motivational 
speakers can help 

employees become 
more creative,
focused, and

energized through
their talks, 

team-building
activities, etc.

Emphasize Work - 
Life Balance

Allow felxible work 
schedule. Proper 

balance between work 
and personal life is 

essential for keeping 
employees engaged 
and happy at work.

Help Employees 
Know Each Other 

Better

Effective 
communication 

between the 
company and workers 
is essential. Let your 
employees interact 
and plan out games 

and fun activities 
together.

Help With 
Professional 

Development

Connect better with 
your employees by 

mentoring and 
coaching individuals 
or teams. Know your 
employee’s names, 

passions, and career 
goals. Help and give 

advice on their 
education and career 

aspirations.

Encourage Positive 
Health and 

Wellness

Promote healthy 
eating at work. 
Provide healthy 
options at the 

cafeteria, such as 
juices, fruits, and 

healthy snacks. Start
a wellness program. 

Offer facilities like 
yoga, gym, and other 

short, destressing 
activities in the 

workplace.

Anonymous 
Employee 

Satisfaction Survey

Conduct surveys for 
the company, 

management, etc., to 
get honest and 
comprehensive 

employee feedback. 
Anonymous employee 

surveys are more 
accessible and more 

honest.   
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