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Why Employees Stay.
Employees are more likely to stay with a company when they are engaged in challenging ana

meaningful work that aligns with their skills and interests. When employees find their work fulfilling,
they are motivated to stay and contribute to the organization's success.

We have listed 9 of the top reasons below../Can you organize these in order of importance?
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Slide right to see what the

experts say



Ranked from 1-9 in importance to employees
are the motivational reasons given.

Do the results surprise you?

1)TRUSTED
2) Research shows that
trust leads to 89% job
satisfaction.

EMPOWERED
An engaged employee is
87% less likely to leave.

3) INVOLVED

69% Of employees
say engagement plays
a big part of the
reason they stay.

4) APPRECIATED
A simple ‘thank you' can
make 63% of employee
less likely to leave.

5) MENTORED
With mentorship,
staff turnover can

drop by 49%
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6) VALUED

40% feel isolated at work,
leading to low engagement
and commitment.

7) CHALLENGED
Thought-provoking tasks

tie employees closer to their
company’s mission say 23%
of employees polled

8) PROMOTED

Seeing a future within the
company boosts employee
retention by 20%

9) PAID WELL

A $1 per hour pay

iIncrease can boost
retention by 2.8%

Scheduel a Demo



