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Uncover the purpose
of your place

Design with Impact
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= Opportunity



Location policy globally

= Hybrid

2 Fully remote

MillerKnoll

Nearly 50% work for
companies with fully in-office
Eolicies; of the 37.4% with

ybrid policies, they're
spending 2.4 days each
week in the office

Source: MillerKnoll Global Workplace Assessment October 2023
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Location policy by
country

T I S R Fully remote
T I T Constitutes a

T T S relatively small

- —— poreniioe
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- T overall, especially in

- T countries other than
e e US, Canada, and UK

m Full in-office @ Hybrid @ Fully remote

Source: MillerKnoll Global Workplace Assessment October 2023
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81% of employees want 93% of employees want
location flexibility schedule flexibility

Source: Future Forum Winter Pulse Survey, Feb 2023
MillerKnoll



85% of employees want
time in the office

Source: Future Forum Winter Pulse Survey, Feb 2023
MillerKnoll




Office Desirability

Based on the factors you've already selected, overall which three most attract you to work in the office?

Team-work
Socialising
Connection
Delineation
Choice of meeting
Mangaging/mentoring
Loneliness
Belonging
Ergonomic
Culture

Routine

Technology

MillerKnoll
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- Priorities



DESIGN WITH IMPACT

Engagement

MillerKnoll

Inclusivity

Burnout

Culture
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DESIGN WITH IMPACT

Engagement

Burnout

MillerKnoll

Inclusivity

Culture
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Wellbeing Connection Change



Wellbeing Considerations

MillerKnoll
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Connection Considerations

MillerKnoll



Facilitate weak ties
Deepen strong ties

Connection to leaders




Change Considerations

MillerKnoll




Voice and choice

Piloting
User adaptability




Diversify

Space Types
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CONCEPTPLAN

INDIVIDUAL: EXISTING PLAN INDIVIDUAL:
PRIVATE OFFICE - 26 PRIVATE OFFICE - 22
DEDICATED WORKPOINT - 200

DEDICATED WORKPOINT — 838

FOCUS SPACE — 38 (85 SEATS) 7 4 / 2 6 FOCUS SPACE - 68 (86 SEATS) 4 4 / 5 6
TOUCHDOWN - 18 (138 SEATS)

INDIVIDUAL/GROUP

735 INDIVIDUAL SEATS INDIVIDUAL/GROUP 446 INDIVIDUAL SEATS

GROUP: GROUP:

ENCLOSED GROUP SPACE — 20 (128 SEATS) ENCLOSED GROUP SPACE - 18 (108 SEATS)
256 GROUP SEATS 564 GROUP SEATS

991 TOTAL SEATS 1,010 TOTAL SEATS




= Process




Talk with CRE
Employee feedback
BRGs

Piloting

Resizing




= Resources




Millel’KnO" About Better World

Insights Spaces Investors News

Explore the purpose of your place with
helpful insights we've gained from our own
research, working closely with our clients,
and engaging with experts from across

industries.

ldeas in action

Knowledge and insights

We're continually adding to our growing body of knowledge and insights. We share what we learn to
help organizations unlock new ways to support people however and wherever they want to work.

White papers
Webinars
Case studies

Podcast




This program is pre-approved for
ONE HRCI Credit and ONE SHRM PDC.

APPROVED

PROVIDER

2024

HRCIL.ORG

HR Certification Institute’s® (www.HRCI.org) official seal confirms that
Terryberry meets the criteria for pre-approved recertification credit(s)
for any of HRCI’s eight credentials, including SPHR® and PHR®.

This program has been approved for 1 (HR (General)) recertification credit hour

toward aPHR™, aPHRi™, PHR®, PHRca®, SPHR®, GPHR®, PHRi™ and SPHRi™
recertification through the HR Certification Institute.

655003

SHRM
RECERTIFICATION

PROVIDER
e

Terryberry is recognized by SHRM to offer
Professional Development Credits (PDCs) for
SHRM-CP® or SHRM-SCP® recertification activities.

24-ZRPSQ
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