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24% Less turnover 17% Higher productivity
21% Higher profitability 10% Higher customer ratings




Organizations have to do more with less.

— Higher engagement drives
higher productivity

Administering multiple tools/

platforms/programs can be
difficult and inefficient
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with one powerful platform

Engage Reward Succeed
Be recognized, be well, Be rewarded with Be successful

and be connected wherever merchandise, experiences, through metrics that track
you work. and custom awards. real impact.



Engaged
Be recognized, be well, and be
connected wherever you work.

4 | Rewarded
Be rewarded with

merchandise, experiences,
and custom awards.

Successful

Be successful through metrics
that track real impact.
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Engaged
Be recognized, be well, and be
connected wherever you work,

RECOGNITION

Engagea
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® Active
® Redeemed
® Expired

Create a Milestone & Employee Service Award program fommart

O e @ oerons @ orocame
that celebrates the big moments with Terryberry’s Be < .
Recognized platform. e ~y—
QSearch Hey alll luploaded a new #photo hope you will enjoy it. Lorem ipsum dolor sit amet, consectetur show more.
Be Recognized Features | ‘ _{ i
» Flexible award offerings from onboarding to retirement ﬂo ) - \ W
* Online and offline award redemption tools o 0«

« Admin dashboard, reporting, and manager notifications

Write acomment...

* Customizable program and employee communication
materials

 Automated HRIS feed, SSO, and 3rd party integrations




Jeff Rose got a Shout Out from Storm Bastin for Above and Beyond! *

Wiy Wiall

Jun 8,2023
\
racioy &
o 4 Jeff - | just wanted to hop on here and say 'Thank You' for the excellent CORE demo today for Denali Water Solutions. T
%5 company has quadrupled in size since we brought them on in 2019 and it seems like 2 forgone conclusion they will be
moving over to CORE and eventually PLUS. Great work pitching our scalability and new functionalities! Lisa loved it!
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Be Recognized

Social Recognition

Empower your team to
recognize and reward in
real time

Wade Warren @)

Search...

' Leslie Alexander

United States

Grand Rapids

Dianne Russell

United States » Grand Rap ds

Guy Hawkins
United States » (

and Rap

Theresa Webb

United States > G

nd Rapids

Kristin Watson

United States

- © @

Albert Flores
United States » Grand Rapids
Cameron Williamson

United State

Grand Rapds

> O

Eleanor Pena

B M ocor

Choose recipients

» Develog

Guy Hawkins ) °

» Development

Development

Development

Development

» Development

elopment

Cameron Williamson
Senior Business Developer
A Grand Rapids » Development

View profile
¢ Awards
Awaros® Orders
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Cody Pruitt received an Recognition

% Ap, 2021

Thank you for your commitment to growing our product and helping me understand the technical intricacies
of development as we work together to plan out the coming development sprints. | know the leadership you
provide to your respective teams is greatly appreciated, and your commitment to making sure we plan work

in the correct order has been invaluable. Keep up the great work!
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9 Applava ®) Comment g Certiticate
Elle Sheilds receved an eCard
16 A, 2021
S fipme
© vousnae2somen 23
@ Applava () Comment (g Certiticate

‘ Cody Pruitt received an Recognition
16 Age, 2020

< s
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*

Thank you for covering for me while | was away on holiday! Being able to fully relax, and know our clients are

in great hands, is an amazing feeling | appreciate all that you do for our team._.the Best Team Everl!

MERCIE GRAZIE
THANKS

GRACIAS

\
Download the NEW 360 ‘

Recognition 3.0 App!

22 Upcoming Birthdays

Jul22 A Katheyn Murphy

Jul24 A Annatte Black
Jul2s e Cody Fisher

View more
|

Y Upcoming Milestones

Jul22 a — |
’8,‘ Savennsh Nguyen <8l I
Jul2e A Anvette Biack - & Yeal
‘3 Lesse Aleander - 7YY

Jul2s e Cogdy Fisher - 28’

View more

Comments

Cody Pruitt .
14 Apr, 202!

WOW! I'm really excited about the engagement
opportunities you're working to create with
communications! Alex - those screenshots for the
proposed design were every cool to see. Thank you
for sharing with the team!

@ Applavd & Reply

20rephes
Elle Sheilds
1 Apr, 2021

1 want to express how very impressed | am with
these all of you! You are stepping up and learning
how to do the basics of my job. It's not easy and
you have exceeded my wildest dreams of
cooperation and collaboration. Way to go!

& Reply

Elle Sheilds o
14 Apr. 202!

Well said and thanks Brian. A very proud moment

for the team and 2 privilage to be a part of It's been
ion of teamwork from the whole group!!




Performance &
Incentive Rewards

Reward top performers and
key achievements in sales,
safety, and wellness

* *ow
DISTINGULSHED DRIVER
TRACY DREWS

(PROME] P



Terryberry Wellness

Challenges

S u |
a m I fl e d ~ - o
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We make it easy to run wellness and ,
activity challenges that will increase staff 9990009000
engagement, build team camaraderie
and improve employee health. i IR (e

s take a journey that is one of a
and witness one of America’s
iconic national parks, the
Complete Challenges o 1d Canyon! Join the competition
pee learn some fun facts about the

Step challenges or inclusive all from the comfort of your

wellness challenges, we have the etown.
right fit for your organization.

Accept Invite

Device Sync

Sync with Apple Health, Fitbit, Google Fit,
and a number of other health apps.




Be Recognized
Feedback & Communication

Receive and share communication
from any source e e

/ CreateaPost Company

a e @

10:41 . T

Microsoft Teams % Outlook $ oo - , © i © s Py S

o sichele de Velder likes this . Recognition 3.0 App!
* a
® N Direct Selling News + Follow
DSN - .
o ey I pinned o
) Join us IN PERSON on WED, 4/20 & THUR, 4/21in Eleanor Pena
Frisco, Texas to hear the success stories and lessons Senior Business Developer
learned from established leaders who have _see more Esther Howard created an Annoucement

View profile P 2000202 )
Dy " g - 22 Upcoming Birthdays
Heyalll | uploaded a new #photo hope you will enjoy . L show more

‘5 Points

You have 2100 points to spend

F 4
sy 02 v [ s
www d9u2022.com.
O Points expirein 1 day

© Michele de Velder and 3 others

o lad
You have 2100 points to give

Vith easy wireless setup and comprehensive security, HF
rinters help keep your organization running . see more _
. g . Y upcoming Milestones

ﬂ

Today - January 23
Laura Davidson received an Recognition
24 January, 2022 A Arlene McCoy -1year

See points history
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Reward

Be rewarded with mearchandise,
experiences, and custom awards.

REWARD PLATFORM

Rewarded
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Fashion & Jewelry

@ Premium International
redemption Platform

Points or Price
Level Based
Awards

Custom Awards
& SWAG
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Succeed

Be successful through metrics

that track real impact,
]
(]

SURVEYS

360 FEEDBACK

Successful

ANALYTICS
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Top Engagement Drivers  Trendng Opponuniies

| Communication | Challenge
| Leadership | Dedication
| Management
o= e R
= = - o[ " o sy [
Use a Curated Workify Survey Template
s seore -2 [
]
Improve reporting & analytics L : : T
Less than 5 minutes to configure Nominatian Category ° 1 5
Handpicked by Workify experts [} 2 )
0 41 H
[ E L] 184 poen Towwvs
Al Gy 100 0 3 T 'zr 5‘" Mx.fm
== [ L ¥ Metpre Crareen
e ' Sl o [ 1 254 §
i 1 o 8% 9
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2]9 51 T i LU LT Y a I -
[} o5 37
Coauis T e [ 1 2
Create Your Own Custom Surv ) 1 B 50
Scratch . 0 | 7
Create your own questions
@ 1 ¥
Frgywson LB+ g d =
0 ] 3
Arlen (i 0% [ [} z 1 Q ", = . s
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What it means to Be Heard

Listening to employee feedback has
never been more important

Miles Walked (all-time) Challenges (all-time) Step Entries (all-time)

® LISTEN: the modern workplace requires companies to keep a 8,134 241 900
frequent pulse on engagement as part of a broader employee o
|istening Strategy_ Daily Steps (previous 7 days) Conncected Devic
® MEASURE: leverage our science-backed engagement model,
your own custom factors or a hybrid approach to get the best
results for your organization.
® ANALYZE: we provide hundreds of pre configured visualizations S ® TotalUsers
with true analytics capabilities reducing admin time for HR teams
SO you can focus on insights and action.

Program Reports

Program Summary Reports

A summary of all program data including registrant information, 11
step and activity dataq, registration question answers, wellness
metrics and badaes won.




Multiple Solutions
One Powerful Platform

Terryberry’s Engagement
Platform contains many
solutions and is completely
configurable for where you
are in your employee
engagement journey.

Engaged
Be recognized, be well, and be
connected wherever you work.

RECOGNITION
WELLNESS

COMMUNICATIONS

Reward

Be rewarded with mearchandise,
experiences, and custom awards

REWARD PLATFORM
CUSTOM AWARDS
CUSTOM SWAG

©,

Succeed

Be successful through metrics
that track real impact.
MEASUREMENT

ANALYTICS

FEEDBACK



Standard Onboarding and Implementation
of your platform will take 8-10 weeks. To
budget for any delays, we allot 11 weeks
{53 business days) of access to your Imple-
mentation Specialist by the end of which
your platform will be live. Our estimated
timelines are based on over 1,000 launched
clients, however, your Implementation
Specialist is committed to moving as fast
as your team is capable.

Each step in the process will include an
estimated outlay of time for the client (time
spent by client stakeholders to complete
tasks) and Terryberry (time spent by
Terryberry only). Our estimate for the total
allotment of time" by Terrybery to complete

Define vision, mutual success plan,
and implementation timeline. Meeat
team and provide upload template

DEFINE

Begin Implementation, deliver employ-
ee data file, start designing platform.

Weeks 1-2

Collect collateral, build, implement,
and review platform.

Provide training of platform to stake-
holders, audit program functionality
with customer test checklist, and ensure
all requirements have bean met

Provide any additional training, launch

1 Hour Client
1 Hour Terryberry

5 Hour Client
5 Hour Terryberry

5 Hour Client
10 Hour Terryberry

5 Hour Client
10 Hour Terryberry

LAUNCH

!

Customer Success, Implementation
Specialist, and Client HR Admins

Customer Success, Client HR team,
IT and HRIS resources (if applicable)

Customer Success, Implementation
Specialist, and Client HR Admins

Customer Success, Implementation
Specialist, and Client HR Admins

1 Hour Client
5 Hour Terryberry

Customer Success, Implementation
Specialist, and Client HR Admins

programs, and initiate ongoing support

implementation is 30-45 production hours. sarvices Weeks 8-10
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